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AGREEMENT 

TEES AGREEMENT MADE BY AND BETWEEN 



V 



\. 



LOCAL 400 

Chartered by the 

United Food & Commercial Workers International Union, AFL-CIO-CLC 

and 



A« 



SS^ 
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% 
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CO 



^^^g\ ONAL 



tOEAfi 



I I 



^X.,mv^*^^ 



GLANT FOOD INC. 



Effective: March 26, 2000 Expiration: March 27, 2004 
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AGREEMENT 

FOOD S^! fhS^^^feL^ett r^ttS.)T ^- °'^"='' ''"'■ ^^^ °^T 

and the UNITED FOOD AND CON^Jci ?? wSS,tf,^nn^f "^Z" "" "Employers' Council ") 
D.C. chartered by the United Fo^d™,°T^ "^°^' L°CAL 400 of Washington, 
(hereinafter referred to as the "Union") ^ ^°*''' International Union, AFL-CIO 

WITNESSETH: 
4e Was™ ai*:fr'°'="' ^°™' '=" ^'"P'"^- -°-*-«°°'i chains h and abcm 

creed, origin, age or sex. ^ ^^^"^' ^°' employment because of race, color, religious 



> persons of either gender; and 



Employer during the life of 4TRemttn/.^^^^^^ "^""''^'"^ ^'''^ ^^^" ^°^k for the 

hereto providing for more hi^olour^^ ^^^ ''°T " f ''°"^^P '^^^^^ ^^ P-^^- 

"liiriomous and etticient cooperation and mutual benefit. 



ARTICLE 1 
Successors and Assigns 



assigns, whether stS SS if ^i' d b^t^T ^ '"^''™" ''='*■ ^' ** -ccessors and 
transaction. In consideration of is U^on'tlT' 7?™!°' " ""' °*=' *>■?= °f ""-fe »' 
that its operations covered byte A^e™? *'.' Agreement, the Employer promises 

otherwise transferred or ass Led t^Sv^oc °' ""^ ".f ^r"'^'^' °°' "= ^°"*. "nveyed or 
successor to assume the Empbyer's oM=a^,W T *°"'f '' '""^^ *= '^^=="="' °f *= 
subject to the terms of this A^emrtoJloftT.^'i '^^''f™'■' ^'i '" offer employment 
their accrued seniority for auTroTes plf.*; i°/^°^f ?" =™' ™Pl°y=c^. -cogLing 
held Uable for any breach by ESssor 1 1;. f '.^r'"' *"" °°' "= = 8""=°'" " "' 
exclusively to the successor or iTZf" °ZT' "^vwf''^"""-"' '"^ *= "-» -"' look 

assignee lor comphance with the terms of this Agreement. 

more tl^^^^J^^^t^Z^^. JSlifaLveT f ^ .""= ''^ ""^'°^=' ^"^ " •'-f- 
cases of store closing (30 days 0™=? '"''"' *"' ^«'==™°'' ^^ ^^^^l "Ot apply in 
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ARTICLE 2 
( ■ ' Management Authority 

2.1 The authority and responsibility for management of the business inchidina K„t ... 
toted to the planning, direction and control of the work force shall repose e-^^^^^^^^^^^^^ Z 
Employer and its appomted representatives except as provided in this Agreement 

.u 2.2 In the event that the Employer contemplates the introduction of major tecknolosical 
chmiges affectmg bargaming unit work within the Grocery Department, adv Je notk^ of !l't 
changes will be given to the Union. If requested to do so, the Employer ^iU Zt w.°hl u^'n 
to discuss the implementation of such changes before putting such changes inSefect 

_ 2.3 Should the Employer intend to substitute electronic checkout systems for e^i^na 
equipmen m any store, the Employer agrees to notify the Union in advance and to p^^e fteS 
alist^all employees regularly assignedto the store on the effective date ofZ^Zlo:^':^ 

_ Said employees shall not be removed from the Employer's payroll as a result of the 

installation of such a system. Employees may continue to be trLLed,'assigneL ot^^k t 
laid off m accordance with the seniority provisions of this Agreement provSerAeTayofftfor 
reasons other than the installation of such a system. P laea me layoff is for 

r ^ M^u ^^^'^P/°^^'^^^^^^gr^«sthatallfreshmeatproductswiIlbecut packaged Dremr^d 

{_ and sold by the employees in the stores, covered by this Agreement. ^ ^ ' ^^^'^ . 

Exceptions may be made provided the Union is notified in advance and eiven writtPr, 
assurance that no member's job will be eliminated as a result of such excep^on l^eSn^ees 
that It will not withhold its Agreement. ^ne umon agrees 

"Member' MZ,^fi!lu- f ''""^ ™'' °^'^='"' ''"™«'' "^«'. "'1=^ veal, etc.). 

Member shall mean Ml time employees on the payroll actively at work on the effective date of thi 

prodded for m this Agreement. "Eliminated" means removed from payroU or reducedToffl f4^ 
and ,s not mtended to refer to fte nature of the work bemg performed by the employee SlTes 
^y conhnuetobetansferred, assigned to other work, orlaid off in accordance S'th^TeS 

It is not the Union's intention to impede progress in our industry with respect to anv new 
method of cuttmg and packaging meat, delicatessen and seafood prodL Se necesT^ Z 
change to accommodate a changing society. necessity for 
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The Union reiterates, therefore, its intention with respect to the "products clause", as follows: 

The Employer may introduce new methods and new products, i.e., (make exceptions) 
provided it does the following: 

1 . Union must be notified in advance. 

2. The Employer will list all new products or new methods in letter of notification. 

3 . The Employer will give written assurance that no member's job will be eliminated 
in accordance with subparagraph 2.4. ' 

, 4. ITie Employer will meet at the Union's request for the purpose of reviewing 
• complaints and fiirther compliance ofthis Section and Article. 

If 1,2,3, & 4 above are complied with, the Union will not withhold its Agreement. 

ARTICLE 3 
Recognition 

3. 1 The Employer recognizes the Union as the exclusive bargaining agency for all of its 
employees, except Store Manager, Assistant Manager, Co-Managers, and In-Store Bakery Personnel 
(production employees), in its retail food stores within the City of Washington, D.C., the Counties 
of Albemarle, Arlington, Augusta, Caroline, (excluding that portion that falls within a twenty-five 
mile radius of the City of Richmond), Clarke, Culpeper, Fairfax, Fauquier, Frederick, Greene 
Highland, King George, Loudoun, Louisa, (excluding that portion that falls within a twenty-five mile 
radius of the City of Richmond), Madison, Orange, Page, Prince William, Rappahannock Rock- 
mgham, Shenandoah, Spotsylvania, Stafford and Warren, the independent Cities of Alexandria, 
Charlottesville, Fairfax, FaUs Church, Fredericksburg, Harrisonburg, Manassas, Manassas Park 
Staunton, Waynesboro, and Winchester in the State of Virginia, and the Counties of Anne Arundel 
south of South River fi-om Chesapeake Bay to Maryland State Route 450, south of Maryland State 
Route 450 firom South River to Prince George's County, Calvert, Charles, Montgomery Prince 
George's and St. Mary's in the State of Maryland. 

3.2 The Employer further agrees that if the Employer should establish a new food store or 
stores, within the territories described in Paragraph 3.1, this Agreement shall apply to such a new 
store or stores. In the event the Employer engages in Department or Discount type stores then the 
Employer and the Union shall negotiate as to the terms for wages, hours and working conditions for 
employees working in such stores. 

3.3 All meat, fish or poultry, fresh, chilled, frozen, cooked or smoked, historically or 
customarily offered for sale by the Employer in its Retail Meat Departments, will continue to be 
handled by Meat Department employees. 
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3^4 All work and services connected with, or incidental to the handling or selling of all 
. - merchandise offered for sale to the public in the Employers' retail establishments covered by this 

V-^ Agreement shdl be performed only by employees of the Employer within the unit referred to above 

for which the Umon is recognized as the collective bargaining agency by the Employer except such 
work as IS currently performed at the point of delivery by driver-salesmen in servicing retail markets 
with penshable bakery products, beverages, greeting cards, magazines, potato and com chips directlv 
from the delivery vehicle. Further excepting that representatives of a company sponsoring special 
promotioiis may erect and stock initial special displays in connection with said special promotions 
There shall be a Imitation of three (3) times per year for promotional programs using persons other 
than employeesof the Employer, provided, however, that such special promotions must be area- wide 
promotions Hie Employer shall notify the Union in writing prior to the beginnine of anv 
promotional program. s, b ^^ <^^y 

X, .t. J^^ application of this provision shall in no way restrict the work which may be performed 
by the Store Managers, Co-managers or Assistant Managers. 

3.5 The Employer shaU notify the Union thirty (30) days prior to a store closing The 
Employer shall negotiate the effect on employees of the store scheduled to be closed. 

ARTICLE 4 

Union Security 

r T T • "^'^ ^^ employees shall, as a condition of employment, become and remain members of the 

^ t^;^T.t n I't^'J the thirty-first (3 1st) day following the date of employment, or on and after the 

thirty-first (3 1st) day foUowmg the effective date of this Agreement, whichever is the later. 

_ 4.2 Upon failure of any employee to become and remain a member of the Union within the 
penod and under the conditions specified in Paragraph '4. 1 above, the Union shall notify the 
Employer, m wntmg, of such failure and the Employer shall, within seven (7) days of receipt of such 
notice, discharge any such employee as provided in the Labor Management Relations Act of 1947 
as amended. 

_ 4.3 The application of Paragraph 4.1 above, is deferred in any jurisdiction where the Union 
Shop IS not permitted by law, except for the purpose of representation, unless and until such law is 
declared unconstitutional oris repealed or otherwise becomes inoperative as to the operations of the 
Employer. 

.oc^ J '^"l'"'^ Employer will notify the Union in writing as soon as possible within twenty-five 
. (25) 4ays from the date of employment, reinstatement, or transfer into the bargaining unit of anv 
employee, of the name of such employee, the home address, place of employment, social security 
number and job classification (full time or part time), and the date of employment, reinstatement 
ti^nsfer, termmation, or change in staftis from part time to Ml time or full time to part time 
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ARTICLE 20 
Voluntary Check-off of Union Fees & Deductions 

_ . _ 20. 1 TTie Employer shall check-off initiation fees and dues from all members who authorize 
m vmtmg such deductions and shall make every effort to remit the same to the Secretary-Treasurer 
of Local 400 not later than the first of the month following the deduction. Dues will be checked off 
weekly and remitted monthly. 

r n..l T f °"^ - ^'t^'^n T'nf fi '° ^"'^'''' ^'^ ''^'^ ^^-^^^ P"^ ^^^^ ^d ^'^^ "monthly to the 
Local Umon s Active BaUot Club from employees who are members and who have signed deduction 
authorization cards. 

_ The Union agrees to hold the Employer harmless from all legal claims or liabilities that may 
anse out of any erroneous deductions as a result of above check-off provisions. 

^,^ ^ 2°-^ niose Employers who do not currently have a Credit Union agree to honor the AFL- 
CIO Employees Federal Credit Union deduction authorization. 

■ Credit Union deductions shall be remitted to the AFL-CIO Employees Federal Credit Union 
by the eighth (8th) of the month following the month for which the deductions were made. 

^ . ^^-"^ .'^^J^^'Pi^y^^^g^^esthatitwillutilizecurrentcomputercapabilitiestoelectronically 
transfer dues, mitiation fees credit union deductions as well as updated employee information to the 
Union. Hie parties agree that they will cooperate with one another to accomplish this objective 
Ihis will not increase administrative costs. 

ARTICLE 21 
Grievances and Arbitration 

21.1 Should a controversy, dispute or disagreement arise during the period of this Agreement 
concermng the interpretation of the provisions of this Agreement, except that liability for wage 
claims shall not be subject to arbitration unless involving a disputed interpretation of the provisions 
of the Agreement, there shall be no cessation or stoppage of work or lockout because of such 
controversy, dispute or disagreement, but the difference shall be adjusted in the following manner. 

212 Upon receipt of notice from either party, the representative of the Employer and the 
representative of the Umon shaU, within three (3) days, commence discussion in an atternpt to reach 
a settlement of the controversy. 

21.3 Ifthe matter is not amicably settled under 21.2 above, then either party may oneivine 
five (5) days notice to the other party: y may, on givmg 

1 . Submit the matter to the Federal Mediation and Conciliation Service for a list of 
fifteen (15) arbitrators and the parties shall select therefrom one (1) arbitrator as 
tollows: Each of the parties shall strike one (1) name from the list until a last name 
remams, each of the parties drawing lots to determine who shall be entitled to the 
first strike. 
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2. The arbitrator shall not have the authority to decide questions involving the 
r junsdiction of any Local or of the International or which may in any way affect or 

'^^^g^ *^ Union Security Clause, nor shall the arbitrator have the authority to effect 
a change in, modify, or amend any of the provisions of this Agreement or to make 
decisions or provisions covering wages or working conditions to be incorporated 
either m a new Agreement or any subsequent annual Agreement, except as 
hereinafter provided. 

3. , In the event that one (1) party should fail to make thek selection of arbitrators within 

two (2) weeks after receipt of notification by the other party that their choices have 
been submitted, then the first choice of the selecting party shall be binding on the 
non-selecting party. 

4. In the fiirther event, should one (1) party fail to participate in the scheduled 
arbitration proceeding, the other party may proceed unilaterally and the decision of 
the arbitrator shall be final and binding upon all parties. 

^ •, l^ .f P^ provisions of no strike or lockout shall not be binding on either party if the other 
fails to abide by the decision of the arbitrator. The expenses of the arbitrator shall be borne equallv 
by both the Employer and the Union. 

2 15 All complaints must be filed, in writing, wthm thirty (3 0) days after occurrence of the 
- matter m dispute or disagreement, provided that any complaints in reference to dismissal must be 

^ fi ed, m wnting to the Employer within ten (1 0) days fi-om the date of dismissal. Complaints not 

tiled withm the limits herein specified shall have no right of appeal by any party involved. 

21.6 Duringtheconsiderationofsuchdifferenceormisunderstanding,neitherpartyshall use 
any coercive or retaliatory measures to compel the other party to accede to its demands. 

21.7 Since it is Ae desire of the parties to expedite the handling of all grievances, they 
therefore agree that the time limits prescribed must be followed, unless agreed to by the Union .and 
the Employer. The party failing to move forward as required shall be deemed to have withdrawn the 
grievance. All notices required herein shall be in writing. 

ARTICLE 22 
Military Service 

The Employer wiU comply with the applicable laws of the United States concerning the 
reemployment of persons leaving the mihtary service of the United States. At the time an employee 
leaves for military service, he shall receive whatever vacation pay is due him. The application of this 
provision wiU comply with the Unifonned Services Employment and Reemployment Rights Act 
Upon retim from mihtaiy service, the employee shall assume his original employment date and be 
entitled to his pro-rata vacation. 
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ARTICLE 23 
No Strikes or Lockouts 

pere will be no strikes or lockouts during the existence of this Agreement Tlie Union 
agrees that durmg such time it will not order, but will use every effort to prevent a concerted 
cessation of work by any of the employees of the Employer for any reason; 

Except for: 



(1) 
(2) 
(3) 



Refusal to comply with the arbitration machinery set forth herein, or 

Refusal to comply with the decision of the Board of Arbitration, or 

Failure to reach an agreement in the negotiation of wages, hours and working 
conditions provided for in Article 3. paragraph 3.2 herein above. Nothing herein 
coiitamed shall compel any employee to walk through a picket line, provided the 
picket Ime has the sanction of his own International Union. 

ARTICLE 24 
Invalidation 

Should any Article, Section, or portion thereof, of this Agreement be held unlawful and 
unenforceable by any court of competent jurisdiction, such decision of the court shall apply onlv to 
the specific Article, Section, or portion thereof directly specified in the decision, provided however 
tiiat upon such a decision the parties agree immediately to negotiate a substitute for the invalidated 
Article, Section, or portion thereof 



ARTICLE 25 
Duration of Contract 

This Agreement shall continue in effect from March 26, 2000, through March 27 2004 and 
shall contmue m effect from year to year after March 27, 2004, unless either party serves notice in 
wntmg on or before January 27, 2004, or on or before January 26th of any year thereafter of a desire 
tor termination of or for changes in the Agreement. In the event either party serves such notice in 
respect to changes m the Agreement, the Employer and the Union shall immediately begin 
negotiations on the proposed changes, and that pending the termination of negotiations neither party 
shall change conditions existing under the Agreement, it being understood and agreed that either 
party may m its own discretion, by written notice, unilaterally terminate such negotiations whenever 
it so desires. 



IN WITNESS WHEREOF, the parties hereto have set their hand and seal the dav and 



first above written. 
FOR THE EMPLOYER: 



year 




Eric D. Weiss 



DatT" 



FOR THE UNION: 




es Lowthers Date 
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